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PE®EPAT

CoBpemMeHHOoe 06LLECTBO CTONKHYNOCh C OTpULLATENIbHBIM BAUSIHUEM CTapeHUs HaceneHus Ha
9KOHOMWKY CTpaH, B CBA3U C YeM BO3HMKAET OocTpas HeobxoaMMOCTb B pa3paboTke cTpaTterum
pa3BUTUS cepebpsiHON aKOHOMUKMK. [lonrocpoyHas cTpaTterust No3BOAUT n3bexaTb UK CHU3UTb
HeraTMBHbIE NOCNEACTBUS, BbI3BaHHbIE CTApPEHMEM HaCENEHUS, a TakKe NOMOXET UCNOb30BaTb
BO3MOXHOCTU, KOTOPbIE OKaXYT MONOXUTENbHbIM adD@PEeKT Ha pa3BuUTUE IKOHOMUKU B LENOM.
OfHVM 13 HanpaBfeHWi, CBA3aHHbIX CO CTapeHneM HaceneHusl, KoTopoe HeobxoauMo pas3Bu-
BaTb — PbIHOK TpyAa Ans CTapllero nokoneHus. B cBsS3K C NOBbILWEHNEM NMEHCUMOHHOIO BO3pac-
Ta kak B Poccuu, Tak U B APYrux CTpaHax, JaHHas Tema sBNsieTCs O0COOEHHO akTyaslbHOW.
Co3paHune Heo6xoaMMbIX YCNOBUIA TpyAa, U3MEHEHME OTHOLLEHUS K MOXWITbIM COTPYOHMKAM, K UX
30,0pPOBbIO, NepeodyyeHnto 1 nepeksanudukaunm, pa3BuTne TEXHONOrMA, KOTOpbIE CMOCOOCTBY-
0T YNYYLWEHUIO TPYAOBON NMHPPACTPYKTYPbl — HEOTbEMIEMbIE HanpaBiieHUs Oas cTpaTtervye-
cKkoro pas3suTusi. Takke Heo6xoauMO 00paTUTb BHMMaHWE Ha crneunduyeckunii BEKTOP pa3BuTus
pbIHKA TpyAa, KOTOPbIA ABUXETCH B CTOPOHY aBTOMatTn3aumm Tpya0BbIX MPOLECCOB N COKpaLle-
HUS paboymx MecT, YTO AOBOJSIbHO CWJIbHO OCJIOXHSIET MPOLECC BHEOPEHUS MOXWUAbIX JIUL, Ha
pbIHOK TpyZaa. Bce BhilenepeyncneHHble HanpaBneHnss Heo6Xo0AMMO YYNTbIBATb NPU HANMCaHUU
LONrOCPOYHON cTpaTernn pasBuTUS pbiHKa Tpyaa A8 NOXUbIX JIOAEN.

Llesnbto paboThl ABNSETCS BbISIBIEHNE CYLLECTBYIOLMX TPEHA0B Ha PbIHKE TpyAa A5 NOXUIbIX
noaen Kak B 3apybexHbix cTpaHax, Tak u B Poccuu. MocTaBneHHas uenb Oblla JOCTUTHYTa
C NOMOLLbIO aHaNM3a MeXAyHapOAHbIX AOKYMEHTOB, Hay4YHbIX MOHOrpaduin, odpuumanbHblX AaH-
HbIX FOCYAAPCTBEHHOW CTaTUCTUKU Pa3NNYHbIX CTPaH, MUHUCTEPCTB TPyAad, 34PaBOOXPaHEHUs,
BHYTPEHHUX OEN U CBA3U, OTHETOB MEXAYyHapOAHbIX OOLLECTBEHHbIX OpraHn3aunii.

B cTtatbe paccMoTpeHbl obuwme aemorpaduyeckme TpeHabl, OnbiT UCMONb30BaHUSA TPYAO-
BOro noTeHuuana nuy, ctapwero nokonexns B UHpgoHesnn, dnonuun, CLLUA n B Poccuu, Bbi-
ABMEHbl rnobanbHble CTpaTerndyeckme TpeHabl pbiHka TpyAa AN NOXUnbIX nogen. MNonyyeHHble
[aHHble OTPaxalT HEOAHOPOAHOCTb OTHOLUEHNS K NOXWUIBIM NIOAAM Ha PbIHKE TPpyaa B padHbIX
cTpaHax. CTteneHb 3almnTbl MNOXUIbIX OT YBOJILHEHUA N ANCKPUMUHALUN TakKXe HOCUT HEOOHO-
3HaYHbIN XapakTep. Ang yCnewHoro pa3smuTtns pbiHka Tpyaa v NogaepXkm BbICOKOrO KavyecTBa
XWU3HW HaceneHus HeobxoaAMMo co3aaHne HOPMaTUBHO-MPaBOBOM 6asbl, roOCyLapPCTBEHHON
NOMINTUKN N U3MEHEHUS KYNbTYypbl BOCMPUATUS UL, CTApLUEro NOKOMIEHUS B LLE/IOM.
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CcTapeHne HaceseHnsi, Ka4eCTBO XMU3HN
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ABSTRACT

Modern society is faced with the negative impact on the economies of population ageing, therefore
there is an urgent need to develop a strategy for silver economy. A long-term strategy will help to
avoid or to reduce the negative effects that are caused by population ageing, as well as to help to
use opportunities that will have a positive effect on the development of the economy as a whole.
One of the areas associated with the ageing population that needs to be developed is the labor
market for the older workers. Due to increase of the retirement age as in Russia and as in other
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countries this topic is particularly relevant. Creating conditions of work, changing attitudes towards
the elderly, their health, retraining, development of technologies that contribute to the improvement
of the labor infrastructure are integral directions for strategic development. It is also necessary to
pay attention to the specific vector of development of labor market, which is moving towards the
automatization of technology and job cuts, which rather complicates the process of introducing the
elderly to the labor market. All of the above areas should be considered when writing a long-term
strategy for the development of a labor market for the elderly.

The aim of the work is to identify existing trends in labor market for older workers in foreign
countries and in Russia. The goal was achieved by analyzing international documents, scientific
monographs, official data of state statistics of various countries, ministries of labor, health, internal
affairs, and reports of international public organizations.

The article discusses general demographic trends, the experience of using the labor potential
of older people in Indonesia, Japan, the USA and Russia, reveals global strategic trends in the
labor market for older people. The data reflect heterogeneity of attitudes towards older people in
labor market in different countries. The rate of protection of elder from dismissal and discrimination
is also multiple-valued. For the successful development of labor market and support of high qual-
ity of life, it is necessary to create a regulatory framework that will protect older employees, estab-
lish government policy and change the culture of perception of older people.

Keywords: older workers, strategic trends, labor potential, ageing population, life quality
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BBepeHue

B paboTe 6bi1 NPpMMEHEH TePMUH «CTapLUee NMokoJieHne», KOTopblii ncnonbayetcsa B GLIM
«Ctapwee nokonenme» (1997-2004 rr.), B CTpaternn OenNCcTBM B MHTEpPEecax rpaxiaaH
cTaplwero nokonexvus B Poccuiickoin degepaumun o 2025 r.' B xoge paboTbl OaHHbIV
TEPMUH UCMNONb3YETCHA KaK CUHOHUM K MOXWUIOMY HaCENEHUIO U AnLLaM cTapLle Tpyaocno-
cobHoro Bo3spacrta.

M3yyeHnem Byayllero pbiHka Tpyga 03a4ayeHbl MHOrMe 3KOHOMUCTbI U MOMUTUYECKNE
nearenn. CyuleCTBYIOT pasfnnyHbie NpobaeMbl, KOTOPbIE OrPaHMYMBAKOT AOCTYM MOXWUIbIM
noasM Ha pbiHOK Tpyda. OgHon M3 Hambosnee pacnpoCTpaHEeHHbIX Npobriem sBnseTcs
anpxmnam [1; 2; 6; 8; 10]. na co3gaHus paBHbIX YCIOBUIA TpyOa U UCKOPEHEHNST ONCKPU-
MUHaUMM CO30A0TCS OpraHn3aummn MexpermoHasbHOro M MeXCTPaHOBOro MacLuTabos.
JaHHble opraHn3aumm 3aHMMaloTCS 3alUMTON NpaB HaCeNeHns Ha pPbiHKe Tpyaa, aHan30oM
BO3MOXHbIX CLLEHAPNEB PA3BUTUS 3AHATOCTU, MPOBOASATCS KPYNMHOMACLUTAOHbIE KOHDEPEH-
uMm n GOopyMbl, NPMHUMAIOTCS Aeknapauyv U rocyaapCTBEHHbIE MOAUTUKA. MPOrHo3bl No
YBEINYEHWNIO A0 MOXMUAOr0 HACENEHNS 1N COKPALLEHWNIO AOMN UL, TPYAOCNOCOOHOro BO3-
pacTa noaTBepXaaloT He0OXOAMMOCTb YUNTbIBATb BO3MOXHbIE MPOOGIEMbl 3KOHOMUYECKO-
ro xapakrtepa B Oyaylem, a Takke pa3BmBaTb PbIHOK TPyAa AJS CTapLUero nokoneHus.

O6beKkTOM nccnegoBaHusa ABNSETCA TPyn NOXuUNbIX nogaen. NMpegmMeTom uccnenosa-
HUS — TpeHObl B TPYOOBbLIX npoueccax. Llenbio 4aHHOro nccnenoBaHus SBASIETCS Bbl-
SIBIeHMe TPEeHAOB TPYAOBOrO NoTeHumMana noxXunbix JI04eNn, a Takke U3ydyeHme MUpoBo-
ro onbiTa B A4@HHOM BOMpOCE.

VMccnepoBaHMe OCHOBbLIBAETCS Ha MeTOoO0sorMn pa3paboTku cTpaTerum akagemuka,
npodeccopa, MHocTpaHHoro 4yneHa PAH B.J1. KBuHta. PazpaboTka cTpaTtermm HadmHa-
eTCs C aHanmsa Tekylwmx 1 oOLenpu3HaHHbIX MUPOBbLIX TPEHOOB, Aajiee U3y4valTcs
pervoHanbHble 1 OTpaciieBble TPEHAbI, HA OCHOBE KOTOPbLIX CO34AETCSA MPOrHO3MPOBaHME
BHYTPEHHEl 1 BHELWHeln cpeabl o6bekTa cTpaterum [11].

' NMoxwunoe HaceneHne Poccun: NpoGnemsl 1 NepcrnekTusbl // AHANUTUYECKUI LIeHTP npu npa-
BuTenbcTee Poccuiickon depepaumn, counansHblil 6lonneteHb // mapTt 2016 [Electronic resource].
URL: http://ac.gov.ru/files/publication/a/8485.pdf (accessed: 12.12.2019).
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B coBpeMeHHOM Mupe Bo3pacTHasa knaccudukaums yctaHoneHa OpraHmsaumen O6b-
eaunHeHHbIx Haumn. MonogocTblo cumTtaeTcs Bo3pacTt oT 18 ao 44 net, cpeaHum Bo3pac-
TOM 44-60, noxunbim Bo3pactoMm 60-75, ctapyeckmm Bo3dpactom 75-90, gonroxutens-
MK cumTatoTca nuua ctapwe 90 net. [daHHasa knaccudukauus obycnaBnvMBaeTcs yayd-
LUEHNEeM COCTOSIHUS 300POBbSA N0AEN, NOBbILLEHNEM DEPTUNBbHOCTU N Ka4eCTBa XUIHN.
CpenHuii BO3pacT BbIXOAa Ha MeHCcuio B Mupe cocTaenseT 60 net'.

Mpouecchbl cTapeHnss MUPOBOIO HaCENeHUs HECYT 3a coboi GosbluMe NepeMeHbl Ha
pbiHKe Tpyaa. Y>Xe cenyac MHOrmMe CTpaHbl A0SIKHbI BECTU aKTMBHYIO MOAFOTOBKY K agan-
TauMm 60NbLIOrO KOoJMYecTBa MOXWIbIX Nogen B Oyaywme TpyaoBble npouecchl [4,
c. 57-67]. B otyete OOH «MupoBble aemorpaduyeckme nepcnekTyBbl: NIepecMoTpeHHoe
n3paHne 2017 ropa» npeanonaraeTcs yBenmyeHme kateropum nuu, ctapuie 60 net k 2050 r.
Oonee yem B 2 paza. Ha 2017 r. 4ncno noxunbix noaen coctaBuno 962 MiH, 4TO SBNS-
etca npumepHo 13% ot Bcero Hacenenmsa mmpa. OOH NporHo3npyeT yBennyeHmne Konu-
yecTBa nuy, ctapwero nokoneHus go 2,1 mnpg Kk 2050. BeilwweynomsaHyTas BOo3pacTHas
rpynna nMmeeTt TeHaeHuuno 6onee BbICOKOro TeMna pocTa B OT/IMYMEe OT OCTaslbHbIX BO3-
pacTHbIX FPYNM, MNPOLEHT PoCTa KONMYEeCTBa MOXWbIX Jilogen coctasnaet 3% B roa?.

Hwxe npeacTtaBneH pUCYHOK, COCTaBfieHHbIM No gaHHbiIM The World Bank, roe ot-
paXeH POCT YMCNEHHOCTU MOXWUIOro HaceneHus B mupe. B 2017 r. yncno nuy, ctaplue
65 net coctaBuno 654 567 936 yenosek.

JaHHbIl rpadunk OoTpaxaeT, B KaKOW CTeneHn amua cTapliero nokoseHns 3aaencTBo-
BaHbl Ha pblHKe Tpyda B pas3finyHbix cTpaHax B 2017 r. Tak, MHOoHe3us 3aHMMaeT nepeoe
MeCTO MO KONMYECTBY MOXWUIbIX COTPYAHUKOB, Aanee cneaytoT OxHaa Kopesi, Mekcuka,
Yunu n AnoHus. BbllleynoMsaHYyTble CTPaHbl YK€ UCNbITanu CUiibHbIE NEePEMEHbI Ha PbiH-
Ke Tpyana.

Hanee 6ynyT pacCMOTPEHbI CTPaHbl C PasMyHbIM OMNbITOM TPYAOYCTPOMCTBA NMOXUIbIX
COTPYAHWMKOB.

NHpooHe3us

OCHOBHOV Chepont 3aHATOCTU UHAOHE3UNLEB ABASAIOTCA YCAYrK, B KOTOPbLIX MO AAHHbLIM
Asian Development Bank B 2015 r. pa6oTtano 44,8% o1 Bcero HaceneHnus [3, c. 9]. Bos-
pacTHasa rpynna ctapwe 60 net He ABASETCA OCHOBOMOJAraloLWen Ha pbiHKE Tpyaa
B NHpoHe3un. pynna noXunbix Auu, InanpyeTt cpean OPyrux BO3PACTHbIX FPynn no
4yucny, He NonydYnBLINMX oBpasoBaHue B HavanbHoM wkone [3, ¢. 9]. Ha paHHbIA MOMEHT
cospaeTca MHooHesuniickas cTpaTtermyeckas cucteMa uHcnekuumn Tpyaad, kotopas Ha-
npaBfieHa Ha ykpenjeHne n noBbilleHne 3OPEeKTUBHOCTU AaHHOW cdepbl. O6pasosa-
HME — caMblil BaxHbI GakTOp NMpPu YCTPOKWCTBE Ha XOPOLLUO onfadyvMBaemylo paboTy,
KOTOpbI ABNSETCSH CEPbE3HbIM BXOOHbIM 6apbepoM Ans cTapllero nokoneHus. MHpo-
He3ncKoe NPaBUTENLCTBO CTAPAETCH YBENNYNTL A0CTYN K Nojy4yeHnio ob6pa3oBaHus 3a
CYeT MpUBJIEYEHNS NHBECTULMI U3 YaCTHOrO cekTopa®*.

" United Nations, «World Population Prospects. The 2017 Revision», Key Findings and Advance
Tables, UN, New York. 2017 [MupoBblie aemorpadudeckme nepcrnektmsbl. MNepecmotp 2017 roga»,
KnioueBble pe3ynbTaThl U NpenBaputensHole Tabnuubl] [Electronic resource]. URL: https://popula-
tion.un.org/wpp/Publications/Files/WPP2017_KeyFindings.pdf (accessed: 12.12.2019). C. 3.

2 IOHECKO, 3-11 no6anbHbiii goknag no oby4eHuto n o6pasoBaHuio B3pocheix (O0B), BavsaHue
06pa3oBaHUa B3POCIbIX HA 3L0POBbE M Gnaronosyyme, 3aHATOCTb U PbIHOK TPyAad, COLMANbHYIO,
rpaxzaaHCckylo 1 o0LLeCTBEHHYIO XM3Hb, Unesco Institute of Lifelong Learning, 2018 [Electronic
resource]. URL: https://unesdoc.unesco.org/ark:/48223/pf0000245917 (accessed: 12.12.2019).
C. 11.

3 ILO, News, Jakarta, Indonesia, 02 August 2018 [Electronic resource]. URL: https://www.ilo.
org/jakarta/info/public/pr/WCMS_637304/lang--en/index.htm (accessed: 12.12.2019).

4Improving Teaching and Learning in Indonesia, 03.03.2018, The World Bank [Electronic resource].
URL: https://www.worldbank.org/en/country/indonesia/brief/improving-teaching-and-learning-in-
indonesia (accessed: 12.12.2019).
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Puc. 1. MupoBoe HaceneHue ctapue 65 net, 2001-2017 rr. (4yenosek)
Fig. 1. Global population over 65, 2001-2017 (peoples)

McTouHMK: [OnekTpoHHbI pecypc]: https://data.worldbank.org/indicator/SP.POP.65UP.TO
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Fig. 2. Working population over 65, 2017 (%)

McTo4uyHMK: [OnekTpoHHbI pecypc]: https://data.oecd.org/emp/labour-force-participation-rate.htm

AnoHus

B AnoHun cpenHasa oxuaaemMmas npoaomKNTENbHOCTb Xun3Hn B 2017 r. coctasuna 84,1 rog
1 3aHana NepsBoe MecTo cpeau cTpaH gonroxutenei'. CornacHo gaHHbIM MuHmctepcTea

' OECD [Electronic resource]. URL: https://data.oecd.org/healthstat/life-expectancy-at-birth.
html (accessed: 12.12.2019).
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BHYTPEHHUX Aen n cBa3m B 2017 r. 4ncno 3aHATbIX NOXWUAbIX rpaxgaH ctapwe 65 net
coctaBmno 12,3% o1 ob6Ler YMcneHHoOCTU 3aHaTbiX. Okono 42% coTpyaoHUKOB cTaplue
60 net xotenu 6bl Npomomkate padoTtath'. POCT konuyectsa MNOXWUIbLIX COTPYAHUKOB
0b6bACHAETCA NafieHNEM YPOBHS POXAAEMOCTH, YTO OTHACTU BbIHYyXaaeT paboTtogaTtenei
NnPUHMMaTb Ha paboTy NuL, CTapLIero Bo3pacTa, a Takke OObACHAETCH Yy4lleHUeM
KayecTBa XU3HU. 3aHATOCTb CTUMYIMPYETCS OOMNOJIHUTENbHLIMY NEHCUOHHBLIMUY BbiNna-
Tamu, ecnu rpaxaaHuH npogosikaeT pabdoTaTb NMOC/Ee HACTYNJIeHUs NEeHCUMOHHOro BO3-
pacta. KoapdurumeHT BbinnaT pacTeT OT NPOAOJIXUTENIbHOCTU cTaxa paboTbl. PaboTo-
JaTtenu crtapaloTcs OCTaBATb MOXWUIbIX COTPYAHWKOB Ha CBOWX OOJIKHOCTAX Mocne
HaCTyMNJIeHUs NMeHCUOHHOro Bo3dpacTta. Kak npasuno, pabounii oeHb 1 3apaboTHasa nna-
Ta COTPYyOHMKA COKpAaLWATCAa OJ ONTMMMU3auumu 3aTtpart KomnaHui?. MNpaBuTenbLCTBo
paccMmaTpuBaeT BO3MOXHOe cybcuaupoBaHME YaCTHOrO CeKTopa B LEeNsx coaencTBus
3aHATOCTU JINL, CTApLUEro nokoneHunss.

CLUA

B CLLUA Ha 2017 r. oons noxunbix Niofaen ot Bcero paboTtatollero HaceneHms coctasuna
19,3%*. C KaxablM rogoM KONMYECTBO XeNaLmx NpoaosixaTe paboTtaTk Nocsie HacTy-
NIEeHNs NEHCMOHHOMO BO3pacTa TONMbKO pacTeT. MHorme kopnopauum genaiT nepeopu-
EHTMPOBKY Ha MOXWJIbIX COTPYAHWKOB WU MPU YCTPOWCTBE Ha paboTy NPEenMYLLECTBEHHO
BbIGMPAIOT JaHHYI0 Kateropuio rpaxpgar®. MpoucxoauT agantauus npousBOACTBEHHbIX
MoLllHocTel ans 6onee ygoGHOro M MOHATHOrNO UCMOJSIb30BAHUS UX ULAMKW CTapLUero
MOKOJIEHUS, JAeTCH BO3MOXHOCTb BbiOpaTh 6osiee rubkuin pabounin rpadpuk®. Moxunsie
noan 6onee CKNOHHbI NMOCBAWATbL BpeMs paboTe, 4YeM MOnoAble COTPYOAHUKU, Takxke
KOMMaHUN yaensioT Gobloe BHUMaHNE 00y4YeHunio’.

Poccus

B Poccuu ctumynnpoBaHue 3aHATOCTU MOXUIbIX J0Ael NaoXo pa3BuTo, CyLLECTBY-
eT CuJbHasa AVUCKPUMWHAUMSA CO CTOPOHbI paboTonaTesiei, KOTOpble CKIOHHbI Bbl-
6upaTtb Gonee MONOAbIX COTPYAHWKOB W YBOJIbHATb MOXWUNbIX Nogen. MNpu aTom
13-3a HU3KNUX MEHCUOHHbIX BbINAAT NiNLLA CTAPLIEro NOKONEHUS BbIHYXAEHbI paboTaTb

! Statistics of Japan [Electronic resource]. URL: https://www.e-stat.go.jp/en/stat-search/files?
page=1&layout=datalist&toukei=00200531&tstat=000000110001&cycle=1&year=20180&month=11
010301 &tclass1=000001040276&tclass2=000001040283&tclass3=000001040284&stat_
infid=000031676002&result_back=1 (accessed: 12.12.2019).

2 ILO, Social protection policy papers, Social protection for older persons: Policy trends and
statistics 2017-19, Social Protection Department International Labour Office. P. 27 [Electronic
resource]. URL: https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---soc_sec/documents/
publication/wcms_645692.pdf (accessed: 12.12.2019). C. 19.

3 The Japan Times, Keeping elderly workers in the labor force longer. 26.09.2018 [Electronic
resource]. URL: https://www.japantimes.co.jp/opinion/2018/09/26/editorials/keeping-elderly-
workers-labor-force-longer/ . XluosS3vW8U (accessed: 12.12.2019).

4 Buro of labor statistics [Electronic resource]. URL: https://www.bls.gov/bls/occupation.html
(accessed: 12.12.2019).

5 Dineen C. 10 companies that employ the most people over 50. 28.02.2013 [Electronic resource].
URL: https://considerable.com/jobs-people-over-50/ (accessed: 12.12.2019); Miller M. Companies
need older workers: here is why. 21.06.2018 [Electronic resource]. URL: https://www.reuters.com/
article/us-world-work-olderworkers/companies-need-older-workers-here-is-why-
idUSKBN1JH15F(accessed: 12.12.2019).

6 Hannon K. Reaping the Benefits of an Aging Work Force. The New York Times. 02.03.2018
[Electronic resource]. URL: https://www.nytimes.com/2018/03/02/business/retirement/aging-
workers-opportunity.html (accessed: 12.12.2019).

" Desilver D. More older Americans are working, and working more, than they used to. 20.06.2016
[Electronic resource]. URL: http://www.pewresearch.org/fact-tank/2016/06/20/more-older-
americans-are-working-and-working-more-than-they-used-to (accessed: 12.12.2019).
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Ha HM3Kkoonnaymeaembix padoTax. o gaHHbIM nccnenoBaHus B. KO. Jlawok n C. 1O. Po-
wmrHou (2000-2014 rr.) noxunele NOAN B OCHOBHOM 3aHAThl B cdhepax o6pa3oBaHus,
NnPOM3BOACTBA M CENbCKOro xosamctea [5, c. 125]. CywecTByeT rocygapcTBeHHas
cTpaTerus OeicTBUin B MHTepecax rpaxaaH crtapwero nokonedus 8 P® go 2025 r.7,
roe O4HOM M3 OCHOBHbIX 3a4ay fIBASETCS CO3[aHue ycnoBuii, KoTopble 6yayt obe-
crneyvBaTb TPYOOBOE PABEHCTBO BCEX BO3PACTHbLIX KAaTeropuii, a Takxxe CTUMYIMPO-
BaHWE TPyAOBOW 3aHATOCTU B COOTBETCTBUMU C MPEANOYTEHUAMU MOXUAbIX UHONBU-
OYYMOB, X BOSBMOXHOCTEN U TPYAOBbIX HABbIKOB. Ha faHHbIN MOMEHT AaHHbIN MYyHKT
MCMOJNHAETCSA Ha HeHaanexawem yposHe [9]. Mo gaHHbIM Poccuinckom rocygapCTBeH-
HoM cTtaTncTmkm B 2017 r. ypoBEHb 3aHATOCTM NOXUAbLIX ntogen (55-60) neTt un ctap-
we) coctaBun 20,1% oT obuwero 4ymcna NoOXunbiX NUL, MO AaHHbIM BbIBOPOYHOTO
obcnenoBaHusa pabouen cunbl. CpegHee Bpemsa novcka paboTel cocTaBngeT 8,4 me-
caua?.

HaunoHanbHbIn NpoekT «Jemorpadpua»

YryyleHne KayecTBa XU3HU NOXWUIbIX JIIOAEN HAYMHAETCS C MPUHATUS PassiMyHbIX ro-
CyLapCTBEHHbIX MPOEKTOB. HeaaBHO MPUHATBLIA HaLMOHabHLIN NPOoekT «Jdemorpadunsa»
HaymHaeTcs ¢ 01.01.2019 n 3akaHuymBaeTcs 31.12.2024. B Hero BxoanT 5 depepanbHbix
NpoeKToB, OOHUM M3 KOTOPbLIX ABASeTCS NpoekT «CTtapliee nokosieHne», LefsiMm KOTo-
pOro SIBASIOTCA akTMBHOE AOArosieTve uU yBelIMYeHne OXMOAeMON MPOAOIKUTENbHOCTU
300POBON XN3HM K 2024 po 67 neT. Ons ocywecTBneHus uenen Obiiv nocTtaBneHbl
pasnuyHble 3a4a4M, KOTOPblE HEPA3PbLIBHO CBA3aHbI C YAy4ylUEeHUEeM TPYAOCNOCOOHOCTU

L, CTapliero nokKoJIeHUs, a CnefoBaTeNibHO, Pas3BUTUMEM pPbiHKA TPyAa AN MNOXUIbIX

nwogen. Tak, ogHUMM U3 3apa4, KOTOpble 0Ka3blBAKOT BIMSIHME HA TPYAOCMNOCOOHOCTb

NOXWAbIX Ntoaen, aBnsioTCs:

e yBEJINYEHME KOJINYECTBA UL, OXBAYEHHbIX NPOMUNAKTUYECKMMN OCMOTPaAMN N ONC-
naHcepusaumnen K koHuy 2024 r., He meHee 70% TpyaocnocobHOro HaceneHus;

e JucrnaHcepHoe HabnoaeHne HaceneHus TPyaocnocobHOro Bo3pacta ¢ 3aboneBaHun-
MU 1 NATONIOMMYECKMM COCTOSIHMEM K KOHLY 2024 r. He meHee 90%;

e KOMMYECTBO NPOCMOTPOB TENIEBM3MOHHbIX U paanonporpamMm, 4oKyMeHTanbHbIX Guib-
MOB, BeO-CaMTOB, KOTOpPbIE NponaraHAMPYIOT MOBbLILWEHWE Ka4yecTBa XMU3HU rpaxnaH
CTapliero nokoneHus, Kk KoHuy 2024 r. He meHee 2,5 MIH;

e CO3[daHMe MeponpuaTuUin No NPodecCUoHanbHOMY O0Yy4YEeHUID U OOMOSHUTENbHOMY
npodeccrnoHanbHOMy 06pa3oBaHMo A5 L, NPeAneHCMOHHOIro BO3pacTa, rae AoK-
HO ObITb 00y4eHO He meHee 450 000 rpaxapaH NpPenneHCMOHHOro Bo3pacTa K KOHLY
2024 r.3
JaHHbIN NpoeKkT AoKeH o6ecnedynTb yiyylleHne 340P0Bbs MOXWIbIX NI0Aer, MOMOYb

MOBbLICUTb UX NPOdECCUOHaNbHble HaBbIKW.

HauunoHanbHbIA NpoeKkT 3apaBooXpaHeHue

OpHom 13 kN4eBbIx Lenen npoekTa «3apaBooxpaHeHmne» (cpoku peanndaumm 01.01.2019-
31.12.2024) aBnaeTcsa CHUXeHne cMepTHoCcTU. Llenu n 3apaym nepecekaioTcs ¢ NPOEKTOM

! Ctpatervs OeincTeuii B MHTepecax rpaxnaH craplero rnokosieHust B Poccuiickoin depepaumm
no 2025 ropa [9nekTpoHHbii pecypc]. URL: http://static.government.ru/media/files/7PvwlIESX5Kwz
FPUYtNAZf3aBz61bY5i.pdf (nata obpaweHuns: 12.12.2019).

2 depepanbHas cnyx6a rocyaapCTBEHHON CTaTUCTUKN [DNeKTPoHHbI pecypc]. URL: http://www.
gks.ru/wps/wcm/connect/rosstat_main/rosstat/ru/statistics/wages/labour_force/(nata obpaleHus:
12.12.2019).

3 depepanbHbIi NpoekT «CTapliee nokoseHve» [AnekTpoHHbI pecypc]. URL: https://rosmintrud.
ru/ministry/programms/demography/3 (nata obpauweHus: 12.12.2019).
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«[Jemorpacdusi», 4To OOMKHO 0becrneunTb GONbLUyD Pe3dysibTaTUBHOCTb. Tak, BaXHbIMU
rnokasartesiisMun, KOTOPble AOO0JIXKHbI yNyd4llnTb COCTOAHME Ha PbIHKE Tpyda ONd MOXWUIbIX
noaen, SBNaTCA:
e oDecrneyeHune oxsarta Bcex rpaxagaH I'IpOd)I/IJ'IaKTI/I‘-IeCKI/IMI/I MeaNUMHCKMKU OCMOTPpaMun
HEe pexe OOHOro pasa B rog;
e CHWXEHWe CMEPTHOCTU HaceNeHusa TpyaocnocobHoro Bo3dpacta Ao 350 cnyvyaeB Ha
100 ThIC. Hacenexns'.
JaHHbI NPOEKT Takxe CrnocoOCTBYET YNyYLIEHUIO 3[0POBbS MOXMIIOrO HAaCENIEHUS,
KOTOpPOEe HEemnocpeaCTBEHHO BMSAET Ha TPYOOBYIO 3aHATOCTb.

3aKkoH 06 erJ'IOBHOﬁ OTBETCTBEHHOCTU 3a yBOJZibHEHUe nuy npegneHCUoHHOro
BO3pacTa

25.08.2018 B TpeTbeM 4YTeHUM Oblsl NPUHAT 3akOH 00 YrofIOBHOM Haka3aHUW, KOTOPbI
npenycmMaTpuBaeT HakadaHue pabotopaTtens 3a HEOOOCHOBAHHOE YBOJIbHEHWE COTPYA-
HMKOB 32 5 MAN MeHee neT A0 HaCTyreHUs NeHCMOHHOro Bo3pacTta, a Takke paboTo-
JaTenb HeceT Haka3aHue 3a HeOOOCHOBAHHbIV 0Tka3 npvemMa Ha paboTty. Ctatba 144.1
YK P® npenycmatpmBaeT Haka3aHue «WwTpadom B pas3mepe A0 OBYXCOT Thicsy pybnei
nnu B pasMmepe 3apaboTHOW NnaTthl UM MHOTO 0OX0AAa OCYXAEHHOro 3a nepvopn 0o BO-
ceMHaguaTtn mecsueB nmbo ob6a3aTenbHbiIMM paboTaMn Ha CPOK A0 TPEXCOT LecTuae-
CATU 4aCoB»2,

BbilenepeyncneHHble NPOEKTbl U 3aKOH A0J/IKHbI MO3UTUBHO MOBAMUATbL HA KYNbTypy
BOCMPUATUS CTApPOCTU, KOTOPAsa B CBOID O4Yepelb AOJIKHA M3MEHUTb CIIOXMUBLLUYOCHA He-
raTUBHYK CUTyauUMIO B OrPaHMYEHHOCTUM W HEepaBeHCTBA AOCTyna K PbiHKY Tpyda Ang
MoXUnbIX Noaen.

CTpaTerM‘IECKMe TPpeHAbl

TpeHObl Ha pbiHKE Tpyda 418 MOXWIbIX NOOAEN MOTYT pa3nnyarbCs B 3aBMCUMOCTU OT
CcTpaH 1 obnacTn 3aHATOCTU, HO CYLLECTBYIOT HECKO/IbKO MeraTpeHaoB, KOTopble npu-
CyTCTBYIOT Be3fe. [1epBbiM 1 0OHMM 13 Hanbosiee YacTO BCTPEYAIOLMXCS ABNSETCS TPEHA,
yBENMYEeHUss MEHCUOHHOro Bo3pacTta. [aHHbl TpeHn, ob6bscHsaeTcs cneaylowmmn dak-
TOopamMu: yBEIMYEHUEM CPEAHEN OXuOaemMon NPOoaOSIKMUTENbHOCTLIO XU3HU, coKpalle-
HUEM POXAAEMOCTU U yBEMYEHUEM 3KOHOMWYECKOW HArpy3ku Ha rocygapcrtsa [5,
c. 56-70]°.

BTopbiM TpeHOOM MOXHO Ha3BaTb OTCPOYKY BbiXOOa Ha nNeHcuio. [loxunble nwogn
npoaoskatoT paboTaTb NOCNe HACTYMNAEHUs NMEeHCMOHHOro Bo3pacTa. [JaHHoe pelueHue
3aBUCUT OT cbOepexeHnn OOMOX03aiCTBaMu, YOOBIETBOPEHHOCTbIO OyayLMX BbINaaT,
JINYHOW 3aMHTEepPEeCcOoBaHHOCTLIO pabdoTaTh B CBA3U C BbICOKMM YPOBHEM 3[0POBbSA U Xe-
NaHMeM UMeTb 3aHATOCTb. [ns paboTtomaTtenein Noxunble COTPYAHUKU, KOTOPbIe 3aHU-
MaloTCs He PU3NYECKUM TPYOOM, NPUHOCAT MOJIOXUTENbHbIA 3ddeKT 3a cyeT 6onblue-

' HaumoHanbHbI NpoekT «3apaBooxpaHeHune» [nekTpoHHbIn pecypc]. URL: http://government.
ru/info/35561 (pnata obpaweHus: 12.12.2019).

2 YK P® Crartba 144.1. Heo60CHOBaHHbI OTKa3 B npuveme Ha paboTy uan HeoBOCHOBAHHOE
YyBOJIbHEHWE NnLa, AOCTUrLLEro npeaneHCMoHHOro Bo3pacTa.

3 Oxlade A. World pension ages on the rise: when will you retire? Schroders, 23.10.2017
[Electronic resource] URL: https://www.schroders.com/en/insights/economics/world-pension-ages-
on-the-rise-when-will-you-retire/ (accesed: 12.12.2019); Munnell A. Why the average retirement
age is rising, 15.10.2017, Market Watch [Electronic resource]. URL: https://www.marketwatch.com/
story/why-the-average-retirement-age-is-rising-2017-10-09 (accesed: 12.12.2019); Axelrad H.,
Mahoney K. J. Increasing the Pensionable Age: What Changes Are OECD Countries Making? What
Considerations Are Driving Policy? Open Journal of Social Sciences, 5, 56, 2017.
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ro onbiTa, BO3MOXHOCTM FPaMOTHOI0 HaCTaBHUYECTBA, 6ONbLLEro CTPeEMEHUS paboTaTb
He ToJIbKO M3-3a 3apaboTHoi nnatbl’.

TpeTbUM TPEHOOM SIBAAETCHA co3paHue rmbkoro pabodero rpacduka®. Bo MHOrmx
cTpaHax paboTtogatenu NOACTPanBaIOTCS NOL MOXMUIbIX U CO3[al0T yaoOHble paboyne
ycnosus®. Tnbkuii paboumnii rpaduk Takxke ABAAETCH MNOJIOXUTENbHbIM GakTOPOM U AN
ML, CTapLUEero NoKOoJIEHUS, KOTOPbIA AaeT BO3MOXHOCTb Beibopa Hanbonee ontumanbs-
HOW mMopenu ans 6onee adpdekTuBHOM paboThl. MNpn 3TOM MOXET yBENMYMBATbLCS
cBoOOgHOE BpeMmsi, BbIOMpaTCs OAHW 1 Yacbkl paboThl.

YeTBepThIl TPEHS, BKlOYAET B cebs1 CKIIOHHOCThL paboTopaTtenei K opraHmaaumm npo-
LeccoB o0y4eHUs KU nepekBanudukaumn aas noxunbix coTpyaHukoB. O6yyeHue paet
BO3MOXHOCTb BHEAPEHUS U MCMNONb30BAHUSA TEXHOIOTMYECKMX HOBLUECTB.

Ha rno6anbHOM ypoOBHe Lenn B 065acTM yCTOMYMBOro pa3Butus obpasoBaHus
1 06y4YeHns B3POCIbIX TPEOYIOT KOMMIEKCHOIO, LLE/IOCTHOrO Noaxoaa Ans ganbHenwen
pa3paboTkM nonutuyeckmx pencTeuin [7, c. 129-156]. Ha HaumoHanbHOM ypOBHE
nccnenoBaHng NokasbiBaloOT, HTO pedynbTaTthl B chepe 34paBoOOXPaHEHUS 3aBUCAT OT
ropasno 6osblIero, 4Yem MPOCTO OT caMOW cucTembl. Hanpumep, nccnepoBaHue,
npoeeneHHoe B KaHane, nokasano, 4to B 50% COCTOsiHME 340P0Bbs 3aBUCUT OT CO-
LManbHO-9KOHOMMYECKknX $akTopoB, Takux kak obpa3oBaHue W Aoxoabl. Buonorus
M reHeTuka coctasnsann 15%, a dusnyeckasa cpega — 10%. ([MOCTOSAHHbLI KOMUTET
CeHaTa no coumasbHbiM BOnpocam, Hayke u TexHuke, 2009)*. Takum o6pasom, npo-
Lecchbl 06y4EHUS MOXUbIX COTPYAHUKOB M 34PaBOOXPAHEHNE HEPA3PbIBHO CBSA3AHbI
M UMEKT BECOMOE 3HayeHue AN pas3BUTUS KaK pblHKa Tpyaa, Tak U Aas CUCTEMbI
3[1paBOOXPAHEHUNS B LLESIOM.

' Krapivin P. How organizations are harnessing the wisdom of baby boomers to combat skills
shortages, Forbes, 24.09.2018 [Electronic resource]. URL: https://www.forbes.com/sites/pavel-
krapivin/2018/09/24/how-airbnb-got-wiser-with-the-help-of-a-modern-elder/ 2e3ad0bd660b
(accesed: 12.12.2019); Federal provincial territorial ministers responsible for seniors, Age-friendly
workplaces: Promoting Older Worker Participation [Electronic resource]: https://www.canada.ca/
content/dam/esdc-edsc/documents/corporate/seniors/forum/promoting.pdf (accesed: 12.12.2019);
ILO. What about seniors? A quick analysis of the situation of older persons in the labour market,
spotlight on work statistics, 2018 [Electronic resource] URL: https://www.ilo.org/wcmsp5/groups/
public/---dgreports/---stat/documents/publication/wcms_629567.pdf (accesed: 12.12.2019); ILO.
Social protection policy papers, Social protection for older persons: Policy trends and statistics
2017-19, Social Protection Department International Labour Office. P. 27 [Electronic resource].
URL: https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---soc_sec/documents/publication/
wcms_645692.pdf (accesed: 12.12.2019); The Japan Institute for Labour Policy and Training, Japan
Labor Issues. Vol. 2. N 9. 2018 [Electronic resource]: https://www.jil.go.jp/english/jli/docu-
ments/2018/009-00.pdf.

2 Kaylor M. Nextchat: Allies in the Workplace, September 16, 2019 [Electronic resource]: https://
blog.shrm.org/blog/2018-when-work-works-winners-revolutionize-workplace-flexibility-
yielding-p (accesed: 12.12.2019).

3 Center for aging better, Age-friendly employees [Electronic resource]. URL: https://www.
ageing-better.org.uk/our-work/age-friendly-employers (accesed: 12.12.2019); Deborah Smeaton
and Jane Parry, Becoming an age-friendly employer, Evidence report, September 2018 [Electronic
resource]. URL: https://www.ageing-better.org.uk/sites/default/files/2018-09/Being-age-friendly-
employer-evidence-report.pdf (accesed: 12.12.2019); Federal provincial territorial ministers respon-
sible for seniors, Age-friendly workplaces: Promoting Older Worker Participation, [Electronic resource]:
https://www.canada.ca/content/dam/esdc-edsc/documents/corporate/seniors/forum/promoting.
pdf (accesed: 12.12.2019).

4 United Nations «World Population Prospects. The 2017 Revision», Key Findings and Advance
Tables, UN, New York 2017, [MupoBble gemorpaduyeckme nepcnektmsbl. epecmoTtp 2017 roga»,
KntoueBble pe3ynbTaThl U NpenBaputenbHble Tabnuubl] [Electronic resource]: URL: https://popula-
tion.un.org/wpp/Publications/Files/WPP2017_KeyFindings.pdf (accesed: 12.12.2019). P. 86.
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BbiBOADI

JocTyn noxunbeix A0AeN K BbICOKOOMAa4MBaeMbliM npodeccuam B HOOHE3UN OrpaHmMyeH
13-3a OTCYTCTBMS 06pa30BaHMsa y JaHHOM rpynnbl avu. B dnoHun cuctema TpyooycTpon-
CTBa MOXWJbIX COTPYAHWUKOB XOPOLLO Pa3BUBAETCS, NMLAM CTapLLEro NMOKONeHUs npeno-
CTaBNSAOTCA BO3MOXHbIE NIbroThl MPY NPOAOSIKEHNUN TPYOOBOW AeATENbHOCTU, paboToaa-
Tenu cybcuampytotcsa rocynapcteoM. B CLLUA akTMBHO pa3BmMBaETCS HaiM NOXWUIbIX JIIOOEN,
cospatoTcs paboyme MecTa, Ha KOTopblx cobntogailoTcs Bce Heobxoaumble TpeboBaHUS
ons KomdopTHOro npebbiBaHMa Ha paboyem MmecTte. B Poccum paboTtogatenn nMmetoT He-
raTMBHOE MPeACTaBfiEHME O MOXWIbIX COTPYAHUKAX M MPennovymtaloT AaHHOM KaTeropuuv
6onee monoabix kaapoB. OoHAKO CO34alTCHA pPasfiMyHble TOCYAAPCTBEHHbIE NMPOrpaMMmsl,
MPOEKThbl N 3aKOHbI, KOTOPbIE HALIENIEHbI HA 3aLUMTY NpaB NuL, NPeaneHCUOHHOIO N NEHCK-
OHHOro BO3pPacTOB.

OTHOLWEHME K TPYAOBOMY NOTEHLMANY NOXUAbIX COTPYAHUKOB ABASETCS HEOQHO3HAu-
HbiM. B pasnunyHbix cTpaHax npopaboTka npobrem cTapeHuUst HaceneHus, B YaCTHOCTU
TPYAOYCTPONCTBA MOXMUAbIX NOAEN Ha pPbiHKE TpyAda HAXOAUTCH Ha pPas3HOM YpPOBHE.
B Poccum HaiiM NoXubix COTPYAHUKOB OTArOLLAEeTCSH HEraTUBHbIM OTHOLLEHUEM K KYJlb-
Type CTapoCTu B LENIOM.

OCHOBHbIMU r106abHbIMU CTPATENMYECKMMM TPEeHAAMM Ha PbiHKE TPyAa A1 NOXUIIbIX
COTPYAHMKOB SBNSIIOTCHA: U3MEHEHME NMEHCUMOHHOIO BO3pacTa, OTCPOYKa BbIXO4a Ha MeH-
CUI0, KOTOopasi cBsi3aHa C pasfnyHbiMKM dakTopamMu, co3pgaHue rmokoro paboyero rpa-
duka, obyyeHne n nepeksanudukaumsa NOXMNbIX COTPYAHUKOB.

M3 nony4eHHbIX AaHHbIX MOXHO CAenaTb BbiBOA, O TOM, YTO O CTUMYIMPOBaHMA 3a-
HATOCTW Ha PbIHKE TPyda AJs NMOXWUIIOro HaceneHus HeobxoaMma rocygapCTBeHHas noa-
nepxka, kotopasi o6ecrneyunT co3gaHne U BbINOJSIHEHWE PasfiNyHbIX NPOrpaMm 1 3aKOHOB.
OpHMMN N3 Mep 3aLUnTbl 3aHATOCTU ABASAIOTCH: 3aKOHOA4ATeNbHAsA 3almnTa OT YBOJSIbHEHUI
NMOXWIbIX NtoAeN, pa3paboTka rocyfapCTBEHHbIX MPOrpamMmMm, HanpaBieHHbIX Ha KYNTbTYPHbIE
M3MEHEHUs1, pa3pyLleHne CTEPEOTUNOB M BOCNPUATUSA MOXUIOrO YenoBeka Ha pabdoyem
MecTe, co3aaHme BecnnaTHbIX NPOdEeCCUOoHalbHbIX KYPCOB OS5 WL, CTapLUero NokKoaeHus,
cybcuonm OoT rocygapctBa pabotogaTtenisiM Mnpu YCIOBUW TPYAOYCTPOMWCTBA MOXMUIbIX,
nporpamMmbl OpPUEHTALMM Ha Kapbepy, MHOMBMAyanbHas NOAOEpPXKa.
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